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Harassment includes	threats,	physical	contact	or	
violence,	pranks,	jokes,	bullying,	epithets,	
derogatory	comments,	vandalism,	or	conduct	
(verbal,	graphic,	or	written)	motivated	by	race,	
ethnicity,	sex,	pregnancy,	color,	religion,	national	
origin,	physical	or	mental	disability,	age,	marital	
status,	sexual	orientation,	gender	identity,	genetic	
information,	or	U.S.	veteran	status.	

Even	if	actions	are	not	directed	at	specific	persons,	a	
hostile	environment	may	be	created	when	the	
conduct	is	sufficiently	severe	or	pervasive	and	
objectively	offensive	so	as	to	substantially	interfere	
with	or	limit	the	ability	of	an	individual	to	work,	
study,	or	otherwise	to	participate	in	activities	of	the	
university.



Graduate	Students	and	Postdocs

• Student	onboarding	activities

• Required	training	of	graduate	faculty

• Training	of	graduate	program	directors

• Open-door	policy	of	graduate	dean

• Equal	opportunity	office

• University	ombuds officer








